
Skilling in Flagship Programs (Smart Cities): NSDC Approach 

NSDC is a unique PPP body under the ambit of Ministry of Skill Development and Entrepreneurship 

that bridges the demand and supply ends of skills and employment. Through Sector Skill Councils, 

that have been instituted for 40 sectors (trades), relevant course content in form of Qualification 

Packs (QPs) and National Operating Standards (NOS) are prepared. The standards thereby comply to 

the National Skill Qualification Framework (NSQF). The course content is adequately vetted by 

industry and stakeholders to meet the demand side needs. NSDC rolls out training programs through 

NSDC affiliated Training Providers. 

As explained, there are two areas of opportunities where NSDC can contribute in the smart cities 

mission: 

1. In respect to upskilling and building capacity of the service provider to improve delivery of 

services. NSDC has a programme called Recognition of Prior Learning (RPL) where the 

employees are certified for a skill set and provided additional upskilling where required. For 

instance, if the city is preparing to institute a new water and wastewater management 

systems under the smart cities mission, it requires adequate capacity to operate such 

systems and understand the nuance of management. The junior engineers of the 

municipality can be trained in these specific traits and given requisite certification under 

‘Wastewater technician’. Similarly, for a city that is working on cleanliness and wants to 

recognise the cleaners and sweepers on its pay roll and maybe teach them new skills of 

vacuum cleaning, they can do RPL training for ‘safai karamchari’. RPLs are 8-12 hours courses 

or a 3 day training, with two days of training and one day of assessment. Special bridge 

courses for upskilling are also conducted making RPLs as a 10-day course. Assessment and 

certification is done by Sector Skill Councils 

2. In respect to creating opportunities for economic generation and employment of the 

youth of the city, NSDC through its training partners facilitates training across 40 sectors 

with 1700 QPs and 4314 NOS across various trades ranging from agriculture, automation, 

construction, green jobs, healthcare, etc. NSDC’s web site can give all details of sector wise 

job roles. These courses are all short-term courses which vary from one to three month 

courses. Assessment and certification is done by Sector Skill Councils 

NSDC is also the implementation body for two schemes of MSDE – Pradhan Mantri Kaushal Kendra 

(PMKK) and Pradhan Mantri Kaushal Vikas Yojana (PMKVY). PMKK provides support of capes for 

refurbishment of a training centre while PMKVY subsidises the training cost for underprivileged by 

giving the trainee cost to the training provider. 

As we discussed NSDC through its flagship programmes is aligning skill development activities 

across various flagship programs of the government such as Smart Cities, Sagarmala (Ministry of 

shipping – port led development), DMIC (Industrial corridor). NSDC would like to support the 

flagship schemes of MoUD such as HRIDAY (Where training of masons can be undertaken), AMRUT 

(for service providers and youth) and SBM (We also have new courses for rag pickers and safai 

karamchari, beyond technical courses on wastewater management).  

NSDC brings an opportunity to ‘scale up’ skilling initiative by bringing courses under the NSQF 

Framework. To quote a few physical milestones, NSDC over the last 7 years has infused over Rs. 

1000 Crores (roughly Euros 140 Mn) into the market to create private skilling capacity. This has 

allowed us to seed, incubate and support over 200 organizations. The ecosystem today offers 

around 1800 standardized skill development programs in sectors as varied as agriculture, textiles, 



leather, manufacturing, automotive, aerospace and cross-cutting areas like focus on green jobs and 

persons with disabilities, reaching close to 10 Mn trainees 

Where course content is not available, requisite SSCs also work with industry experts and research 

organisation to develop the relevant course. 

MoU with NDMCSCL for Skilling in Smart Cities 

New Delhi Municipal Council Smart City Limited (NDMCSCL), a public limited company wholly owned 

by New Delhi Municipal Council (NDMC) and National Skill Development Corporation (NSDC) have 

entered a Memorandum of Understanding (MoU) in presence of  Shri M. Venkaiah Naidu, Minister for 

Urban Development (MoUD), Government of India and Shri Rajiv Pratap Rudy, Minister of State 

(Independent Charge) of the Ministry of Skill Development and Entrepreneurship, Government of 

India on 6 March 2017, to boast the skill development under the smart cities programme of NDMC. 

NDMC is one of the first twenty cities selected by the Ministry of Urban Development, Government of 

India under Smart Cities Mission. 

Through the MOU, NSDC will support NDMCSCL in its skill development activities under the Smart City 

Mission. NDMC has identified about 5 locations in its jurisdiction where training centres would be 

established. These would be supported by PMKVY and PMKK. A World Class Skill Development Centre 

is also envisioned. The identified sectors for skill development include healthcare, retail, IT/ITeS, 

Tourism and Hospitality, Solar jobs, Construction, Robotics and Telecom.  

Under this initiative, Recognition of Prior Learning (RPL) was launched on 1st March 2017 for 10,000 

beneficiaries engaged in various job roles such as masonry, gardening, safai karamchari, electrician 

and security services for employees of NDMC. The employees of DDA, MCDs of Delhi etc. would also 

be able to get certification under this. Training Partner Selection process for the planned training 

centres has been initiated.  

 


